
Why are Diversity, Equity and 
Inclusion important in 

organizations?
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Benefits of an inclusive culture are:
(Deloitte 2018)

© Inklusiiv 2021
All rights reserved

Lähde: Juliet Bourke, Which Two Heads Are Better Than One? How Diverse Teams 
Create Breakthrough Ideas and Make Smarter Decisions (Australian Institute of 
Company Directors, 2016)

The Value of Diversity

+ 20 % 
innovation

- 30 % 
risk

The case for Diversity and Inclusion 
is strong



© Inklusiiv 2021
All rights reserved

“When people feel like they belong at 
work, they are more productive, 
motivated, engaged and 3.5 times more 
likely to contribute to their fullest 
potential.”

Harvard Business Review (2019)

Source: The Oprah magazine (2019)

Not only for organizations, also for 
individuals
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Source: Forbes (2019) Source: The Washington Post (2021)

The importance of D&I has gained increasing media 
attention in the past few years
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Diverse and inclusive organizations 
thrive

When we build diverse and 
inclusive organizations 
everyone benefits: 
organizations will thrive and 
grow, teams will perform 
better and the well-being of 
individuals increases.

Support business 
growth and increase 

profits

Increased creativity 
and innovation

Better 
decision-making 

and faster 
problem-solving

Variety of ideas and 
perspectives

Improved company 
reputation

Attract and engage 
talent
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With DEI we build better 
workplaces, company cultures 

and businesses.


